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e Of individuals
with a Bachelors
Degree or Higher

e Unemployed

Underemployed

e More likely to be
unemployed

Shattuck, Paul et al. (2012) Pediatrics, COSD Asperger’s Webcast (2012)



CHALLENGES for EMPLOYEES

Lack of
Information

Compensatory
Skills

e Americans w/Disabilities Act

e Available Assistance

~

e Fear of losing job

~

e Stigma or Stereotype (Label)
| . 4

e Underdeveloped
e No ‘goodness of fit’




STRATEGIES FOR SUCCESS

Adelman & Vogel, 1990; Gerber 1988



BUILDING EXPERIENCES

| evel 1: Volunteer Work

' L evel 2: Internship, Job
Level 3:Co-op, Career




GOODNESS OF FIT




Overall Job Match |

| 94%

Thinking Style
LearningIndex | ' |2 [3 [« [s]e]z|e]¢e|n]
verbalskil [ [2[s [« [s[a]i[8]e] ]
VerbalReasoning | * |2 |3 |+ [s]|e |7 [8]s]n]
Numerical Ability | 1 |2 |3 [4]s[s]z]s]s|n]
Numeric Reasoning | * |2 |3 [« [s[e |7 ]8]s|n|

Behavioral Traits

EnergyLevel | * [2 [ |« [s[sf7]8]s]n]
Assertiveness | 1 | 2 |2 |+ [s|a]7]ea |8 ]| n]|
sociability [ ' [ 2 [ [a]s[a[7[&]s[]
Manageability | ' |2 [3 [4[s[efr]a]s[w]
Attitude | + [ 2|2 [« [s]|a]z]a|a] 0]
Decisiveness | + [ 2 [ [a [ s[6]7 ]z ]c]n]
Accommodating | 1 [z [3 [ a[s]e]7 [z ]3]
Independence | « | 2 [z |+ | s |e]7[a]s] ]
ObjectiveJudgment | « |2 |z [4 |5 ]e |7 [z ]| |n|

Occupational Interests
Top three interests for this position

Interests Ranking

Job Match
Percentage
95%

Job Match
Percentage
95%

S
Distortion — &

Job Match
Percentage
91%

[T I T T [®
Lowest three interests for this position
st I [ 1]
L]
L]

FinancialAdministrative | | |

Technical | | |

|
|4
|4

Mechanical | | |

The Job Matching
process for Interes &
5 concerned with top
three interests of 2
Job Match Pattern
and how a
candidates top three
interests match. The
three top interests for
this Pattern are
indicated and rank ed
from top o botiom.




¥ INTEGRATING SERVICES
INACOLLEGE SETTING




DISABILITY RESOURCES
48 -




CAREER SERVICES

DS/Career Joint Workshops-Go
to the source!

, 4l Cross Training Student
"2 + & Employees DS/CS

Resume/review, Mock
-\ pugd | nterviews, Advice on Disclosure

Hiandshake




COUNSELING SERVICES

Identification

Evaluations

Re-Evaluations in
New environment

llumination

What is Asperger’s?
How does this impact
me and others?

Intervention/Invention

Group
Individual
Life Coaching




NATIONAL PROGRAMS




SPECIALIZED COMPANIES

SPECIALISTERNE I

Passion for details

NSIBEY




ANPIRITECH



ACCESS

Tell us about yourseltf? Why do
== \/oy want this position?

e [ssues? Potential Responses?

Reading Between the Lines

e What are they REALLY asking?

B Job Descriptions Misleading

e Strong communication skills, great leadership...buzz words
that are not necessarily vital to the job

Adapted from ASTEP© webinar, Michael John Carly



ACCOMMODATIONS
ON-THE-JOB

Clear Ication
Email Com Face-to-Face

Adapted from ASTEP© webinar. Michael John Carly



To Disclose or Not to Disclose?

PRO’s CON’s
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